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Mission Statement

The University Police Department at the State University College at Oswego
was established to maintain and preserve peace on campus. The Department,
comprised of professional Law Enforcement Officers and dedicated civilian
staff, serves to protect the life, liberty, and property of all individuals who
utilize college facilities including students, faculty, staff, and visitors. The
uniqueness of providing a public safety function in a university setting
mandates that only the best possible candidates are hired, those who are able

to relate to a college community.

An ancillary, but equally important mission of the University Police
Department is to educate the campus community in the most modern methods
of crime prevention and personal safety and to work as a team with other
University offices in providing a safe environment for persons to learn and
work. Additionally, the department is sworn to afford everyone the right to
express themselves without regard to race, creed, gender, religion, or sexual

orientation.

The recognition that the University Police Department is not the sole provider
of a safe environment, but a member of the entire campus community working

as a team, is the foremost precept of our mission.
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Chief’s Report

Without a doubt, 2002 was an eventful year for the Department. Personnel changes, international
events, state economic conditions, and changes in campus operations, all influenced how the
Department operations and focus came to be significantly different at the end of the twelve
months.

Chief Thomas Ryan, who had done a tremendous job leading this Department for thirteen years,
retired in December. His energy, his humor, and his dedication to all of our constituent groups
will be sorely missed. I can only hope to continue improving the Department and its service to
the college community as Chief Ryan and the Chiefs before him have so ably done.

In addition to the departure of Chief Ryan, we also saw the retirement at the end of the year of
two other key people. Secretary Jeanie Whitehouse began with the Department in 1965 and
worked for all four UPD Chiefs. She made a difficult job look easy. Investigator Allen Mulvey
started in 1971 and was widely recognized for his computer skills. He created the Department
website, the Department network, and many of the databases we currently use in the Department.
All tolled, Chief Ryan, Jeanie, and Allen amassed eighty one years of experience on the campus
that will be difficult to replace.

The aftermath of the 9/11 terrorist attack in 2001 and subsequent attacks and scares of biological,
chemical, and nuclear incidents have caused all law enforcement agencies to adjust training and
patrol practices. Our Department is no different. Officers have received training in a number of
areas to better prepare them to recognize and respond to terrorist activity, response procedures
were reviewed and updated where needed, and as I will describe further in the training section of
this report, an emergency response team was created to handle tactical responses to active threats.
Non college facilities may be able to install physical barriers and limit access as a means of
enhancing public safety. The physical openness, the access to facilities, and the free exchange of
information that we so wish to maintain at this educational institution sometimes comes in direct
contradiction with security and safety concerns, especially in preparation for dealing with terrorist
situations. One of the most difficult challenges of our Department is to find the balance between
safety and our desire for openness.

The state economic news affected the Department. Although we were able to replace some much
needed equipment, Department spending was reduced, especially in the latter half of the year.
Patrol coverage, however, was not reduced and will remain a priority, even if cuts continue.

One of the most significant changes that occurred in 2002 was the long overdue overhaul of the
campus parking structure. For several years prior to the Fall of 2002 hazards existed in several
areas of the campus that were in large part due to parking lot designations. Over the years, small
parking lots were created or expanded to deal with increasing numbers of student and employee
vehicles. The goal was to create as much parking in the center of the campus as possible for the
convenience of all drivers. This policy, however, had major drawbacks. There was too little
parking in the near-center parking lots during high volume class times to accommodate the
number of people who were authorized to park there. Also, since various small parking lots for
commuting students were scattered around the campus, drivers would race from lot to lot to find
an available parking space. This resulted in frustrated and angry students, faculty, and visitors as
well as a dangerous situation for drivers and pedestrians alike. To reduce the safety hazards
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created by the large amount of vehicle/pedestrian traffic at class change times, the decision was
made to relocate commuting student parking areas that had been adjacent to Centennial Drive and
Rudolph Road, and move them to perimeter parking areas. These perimeter areas also had
sufficient space to accommodate all commuting student vehicles. This ensured that almost no one
would need to “hunt” for a parking space. The shuttle bus system was adjusted and expanded to
support the additional riders and to make their access to the center of campus quicker and safer.
Given the complexity of the changes, there were bound to be a few growing pains with the new
system, but by year’s end, and after a bit of fine tuning, the new system was working very well.
Traffic has been reduced on the main body of the campus, the risk of motor vehicle accidents was
reduced, and there were far fewer complaints from people who could not find a parking space.

The remainder of this report details the Department’s operation for 2002. It shows a marked
increase in UPD services to the college community from previous years. Reported crimes were
up somewhat from the unusually low levels posted the previous two years, but serious crime
continues to be rare. I would like to thank Captain Cynthia Adam, Lieutenant Michael Taylor,
Officer Daniel May, Officer Thomas Woodruff, and Officer Jamie Enwright for compiling
information for this report. In addition, I would also like to acknowledge the efforts of all of the
members of my Department. Many of their accomplishments and sacrifices throughout the year
cannot be truly reflected in the statistics of this annual report.



Operations Report
Crime

Serious crime continues to be low. Most categories show zero or low single digit numbers for the
year. Burglary, though still rare, is the exception to the rule. In most cases of burglary, victims
left residence hall room doors either unlocked or wide open with valuables in plain sight. New
student orientation programs and in-hall presentations by University Police personnel have done
little to convince some students that room security is important.

Other crime is generally low with only minor variations from previous years. Drug offenses
increased the greatest amount, jumping from the 20's of the past two years to 47 cases this year.
Most of these cases dealt with possession of small amounts of marijuana. Reports of other types
of illicit drug possession or sales are not common.

Services to the campus community continue to climb each year. Over 1,500 more services were
performed this year than last. Almost all categories reflected that increase.

Personnel

In addition to the retirements of Chief Ryan, Jeanie Whitehouse, and Allen Mulvey, Mary Jackson
left the Department to take a position with Admissions. We wish her luck. She was replaced by
Ms. Deborah Thomas. Mr. Edward Antonelli was also brought on board to bolster the ranks of
both the Dispatch Center and the Parking Office. We welcome them aboard as we take on the
challenges of the new year.

Equipment

A Datamaster Breath Test Instrument was purchased with a $4000 grant from the Governor’s
Traffic Safety Board and monies from Oswego County STOP DWI. The instrument will likely
replace the reliable, but obsolete, Breathalizer instrument that has been in use by the Department
since the mid 1970's.

Also, the aging Jeep was replaced with a 4 wheel drive Dodge Durango. The Durango proved its
worth this year by getting officers through the above-average snows of October, November, and
December. Two vehicles will be due for replacement in 2003.

Specialized Units

The Bicycle Patrol was active in 2002, patrolling 772 hours for a total of 1,127 miles. Three
arrests were made by officers while on bicycle patrol and several bicycle education programs were
conducted by these officers.

Again this year, the Department hosted a New York State certified Bicycle Patrol Officer Course.
Lead instruction was done by Officer Woodruff. He was assisted by Officer Angotti, Officer
VanAntwerp, Officer Barbeau, and Lieutenants Taylor and Velzy from this Department, as well as
other instructors from around the state. Officer Woodruff also assisted instructing the same
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course at Ithaca in June. SUNY Oswego has become well known around the state for the quality
of the bicycle patrol courses offered here.

Another specialized unit was created this past year to better address our possible need to respond
to high-risk, tactical incidents. Although very rare on college campuses in general, incidents
involving active shooters, barricaded suspects, and hostage takers can occur with little or no
warning and can have potentially disastrous consequences. When they do occur, special tactics
and weapons that require advanced and continuous training, need to be employed to minimize the
danger to responding officers and the campus community. An Emergency Response Team
(ERT), lead by Officer May, was created, and operating procedures and policy were established.
Advanced training was conducted on a monthly basis. The team learned and practiced tactical
response to a variety of high-risk incidents, and became adept to working as a team. Team
members included Officers May, Angotti, Barbeau, Reed, and Colone. All ERT members are
volunteers, and as such, sacrificed time and energy to make the team a success. I am proud of
their accomplishments and their commitment to campus safety. Even ifno incidents occur that
need ERT response, the value of the training alone will provide a benefit to the officers and the
community.

Training

In addition to the training mentioned in the Bicycle Patrol and ERT sections, Department
personnel received and taught training in a variety of areas in 2002. Some of this training
involved regular requalification or recertification in equipment and procedures. Other training
expanded skills in such areas as active shooter response, DNA/latent fingerprints, fraudulent
document identification, incident command system, interrogation, field training officer, tactical
leadership, domestic violence, firearms, police radar, instructor development, diversity, and
standard field sobriety testing.

Another training course that all personnel attended was a 16 hour course in Verbal Judo, hosted
by this Department. This internationally offered course, funded by a grant from Senator Wright’s
office, was designed to help police officers and others enlist the cooperation of otherwise
uncooperative individuals. The course teaches officers how to limit the effects of personal bias
and emotion in interactions with the public. It also teaches officers how to persuade individuals to
comply with official requests, thereby reducing the number of instances where the use of physical
force would be needed. Some excellent techniques were learned by those who attended, and the
course was well worth the expense.

All tolled, officers and other Department personnel received 1,462 hours of training in 2002 and
Department instructors taught a total of 545 hours. Additional information regarding training can
be found in the “Training Schools Attended” and “Training Schools Taught” sections in the latter
part of this report.



Captain’s Report

The primary mission of the University Police Department is to provide police response for the
SUNY Oswego campus.

A supplemental charge to our mission is to provide a pro-active educational resource for our
community regarding safety and security matters.

A part of that responsibility is to provide liaisons from University Police to the college community
to link the University Police directly to the SUNY Oswego community.

Personal safety information, crime prevention strategies, the laws of New York State and the rules,
regulations and procedures of the SUNY campus are the foundation of our prevention education
curriculum.

The goal of this aspect of University Police’s mission is to educate and inform our community
members of safety related information.

In the furtherance of achieving this mission, University Police has established a robust community
policing model which shares resources, personnel and expertise with our campus via community
service programs and college committees and task forces whose work pertains to safety and
security.

In providing this multi-tiered platform of connections between our college community and the
University Police we have established a bridge to carry services and information from our
department to the citizens we serve and protect.

One of the most direct ways that we establish connections to our campus is through our
community service programs described below.

Community Service Programs

During 2002 the State University Police at Oswego continued to provide quality educational
programming upon request for the SUNY Oswego college community in ever increasing venues.

In addition, Administrators and uniformed Officers from University Police served as guest speakers
and provided police instruction to the larger community both at the county and state level to
civilians and fellow police officers on a variety of subjects.

In 2002 University Police provided 96 community service programs to the Oswego campus
surrounding high schools and well as to the larger community. This number represents an increase
in demand from the previous year.

In addition, University Police provided programming on personal safety, University Police

services, and Parking information at all of the Summer transfer, commuter, and Freshmen student
orientation programs.

We also participated in the Fall student, new Faculty, and the Student Teacher orientation
programs.

We provided personnel for the Summer Educational programs through the ESL program.

We provided training to Auxiliary Services staff on a variety of topics including personal safety and
domestic violence.



We provided training to our Residence Life and Housing Director’s/Assistant Hall Director’s and
stand alone training programs for all Residence Assistants at the beginning of both Fall and Spring
semesters on a numerous safety related subjects including personal safety, sexual assault
prevention, and University Police services.

We participated in the training of all Campus Life building managers for new and returning staff.
We co-sponsored several programs in cooperation with Lifestyles and WHC/Counseling on the
topic of Responding and Referring Survivors of Sexual Assault to Auxiliary Services staff, as well
as Faculty, Professional Staff and Students.

Below find some of the committees, projects, task forces and programs that the members of our
department have been involved in over the past year.

Personal Safety Task Force
The Personal Safety Task Force is a standing committee comprised of student representatives,
SUNY Oswego staff and faculty and Service Providers from the community charged with
prevention education surrounding the topic of personal safety and serving as a sounding board for
the campus around the topic of safety.

Special projects in the year 2002 included a revision of the document entitled,

“Your Personal Safety, A Report to the Community” which is an annual report compiled every
year and disseminated to the campus community. This booklet is the compliance document for the
Jeanne Clery Act.

The Services to Students with Disabilities Committee
This committee is charged with the continued review of the policies and procedures for
accommodating the special needs of individuals with disabilities for the purpose of providing equal
access to all programs and services of the University as required by the Rehabilitation Act of 1973
and the Americans with Disabilities Act of 1990.

In 2002 this committee formalized the campus evacuation procedure for community members with
disabilities.

Sexual Harassment Committee
This committee re-formed in 1999 to update and refine the college’s policy on Sexual Harassment,
this is a standing committee.

The Rape Aggression Defense Program or RAD, is a dynamic, pro-active program consisting of
prevention information and realistic self-defense tactics and techniques. The RAD System is a
comprehensive, nationally recognized course of self-defense for women that begins with
awareness, prevention, risk reduction and avoidance, while progressing onto the basics of hands-
on defense training.

In 2002 RAD provided 16 hour blocks of instruction in five programs to a total of 75 women for
academic credit.

Students came to us from the ranks of our faculty, professional staff, SUNY Oswego students and
citizens from the greater Oswego area.

The Domestic Violence Coalition of Oswego County

The DVCOC coalition consists of all Oswego County law enforcement agencies and other service
providers and members of the Justice system.

University Police provides a representative to serve on this standing committee and sub-
committees with law enforcement peers working on issues surrounding the topic of domestic
violence and sexual assault.



Student Handbook Committee

This committee was formed in the fall of 2001 to rewrite and update the Student Handbook and
Student Conduct Code. This project will take 18 months to complete.

Alcohol and Other Drug Task Force

The AOD task force is responsible for many of the positive changes regarding alcohol education
specifically with regard to binge drinking at SUNY Oswego in the year 2002-2003 and University
Police takes a leadership role in creating those positive changes..

Employee Assistance Program and Employee Recognition Committee

EAP provides counseling referral support and assistance to SUNY Oswego employees on a wide
variety of human services issues and prevention education programming.

The Employee Recognition Committee is an annual event to recognize the employees of SUNY
Oswego.

SUNY Oswego Parking Committee

The SUNY Oswego Parking Committee is a standing group of faculty, staff and student
representatives who continually evaluate the SUNY Oswego parking rules, regulations, procedures
and policies. This group is the body responsible for the modification of any parking rules which
are amended locally via the President’s Council.

This committee is chaired by UP personnel.

NYSPA New York State Parking Association

University Police personnel serve on the Executive Board of the NYSPA, in addition University
Police provides personnel to plan the annual conference and provide programming on a variety of
topics.

Police Liaison Project

The Police Liaison Project, is a community police program that pairs each SUNY Oswego
Residence Hall with an individual Oswego State University Police Officer.

Officers are assigned to a residence hall.

Residence Hall staff then requests “their” officer for Public Service programs of an educational
nature. Officers attend Hall Council meetings, staff meetings, programs etc

Officers from University Police actively participate in the PLP program and provide quality
educational programming for the resident campus community on a variety of topics. For a
comprehensive listing of the Community Service programs and presentations made available for
2002 go to: www.police.oswego.edu

Campus Activities Committee

This committee meets every Tuesday of the academic year and discusses upcoming events for the
next two weeks. Details of large scale events, i.e., parking, security etc. is planned.

SAPB Student Association Programming Board

The SAPB committee requested University Police personnel to serve as an advisor for the
academic year 2002. This group provides the large scale concerts, academic lectures and special
events for SUNY Oswego including May Day and Cinevisions.

Fall Opening Committee

This committee begins to meet every spring to plan the fall orientation, opening weekend events
including Torchlight, the Faculty Picnic, Orientation Express, The Art Project etc.

Fire Safety Committee

This is a committee formed by University Police personnel and OJA to raise awareness about the
nature and incidence of fire on college campuses.

Speakers Bureau of Oswego County

Members from our department were asked to speak on various Law Enforcement and personal
safety topics at many locations throughout the county.
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Programs about personal safety and aggressive driving, etc. were conducted in the Phoenix,
Mexico and Fulton and Central Square High Schools in an on-going manner once a semester at
each school including a summer session at each respective school.

Onondaga County Police Academy

Officers from University Police provide training on such topics as: Penal Law, Vehicle and Traffic
Law, Radar, Breathalyzer, Domestic Violence etc.

Department of Environmental Conservation Academy

Officers from University Police provide staff instructors on such topics as Defensive Tactics,
Simunitions, Firearms, Diversity, Sexual Harassment and Biased related crimes to the DEC,
Forrest Rangers and Attorney General’s Office recruits.

Code of Conduct/Champs Programs

Officers from University Police provide information to our student athletes

Faculty Requests for Guest Speakers from University Police

Officers from University Police are requested to be presenters on a variety of law enforcement
related issues and topics in the classroom in every academic year.

Career Nights and Open Houses for SUNY Oswego, Wellness Fairs, High School events,
Community Service Fairs etc.

Officers from University Police represent our agency and provide recruitment information to
students and visitors in our community in an on-going manner.

Oswego County 911

Personnel from University Police serve on this county wide committee.

Oswego County Traffic Safety Board

This Board was created in the mid 1990's to evaluate the traffic safety needs of Oswego County
and to coordinate traffic safety efforts within the county. University Police has maintained a
representative on the Board since its creation.

Oswego County Critical Incident Stress De-briefing team

University Police has two members on this team who volunteer their time to help emergency
workers and others cope with the aftereffects of their response to critical incidents.

Parents, Friends and Family Committee

University Police provides a representative for this group.

Laker Days Planning Committee

University Police participates in the grant writing and planning of the upcoming Laker Days annual
event.
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Criminal Investigation Report

Death

Homicide

Sex Crimes

Rape

Sodomy

Sexual Abuse

Public Lewdness
Sexual Misconduct
Other-Obscenity, Pornography
Robbery

Robbery

Burglary

Burglary

Poss. Burglar’s Tools
Assault

Assault

Endangering Conduct
Arson

Reckless Endangerment
Threatening Conduct
False Fire Alarm

False Bomb Threat
Menacing

Harassment

Coercion

Other

Larceny

1996

w o o

19

1997
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26

1998

h O W

17

1999

w o O N

27

2000

13

2001

10

2002

S O b O W

21



1996 1997 1998 1999 2000 2001 2002

Grand Larceny 11 16 19 9 7 22 13
Grand - Auto 0 1 2 0 1 2 1
Petit Larceny 197 156 136 117 84 123 114
Bicycle 0 13 3 5 1 2 3
Possession of Stolen Property 14 13 5 5 6 8 8
Theft of Services 8 14 13 7 5 4 2
Unauthorized Use of Motor Vehicles 0 4 0 1 0 0 0
Other 0 4 0 3 0 3 2
Fraud

Slugs 1 0 0 0 0 0 0
Bad Checks 6 2 4 4 0 2 0
Impersonation 3 5 5 4 4 4 1
Forgery 3 7 3 17 14 7 6
Other 2 2 2 5 7 3 12

Destruction of Property

Criminal Mischief 189 225 175 141 135 198 204
Tampering 11 20 24 7 15 16 11
Contraband

Firearms 1 0 1 3 1 1 1
Drugs 36 48 41 40 24 28 47
Knives, other cutting instruments 0 0 2 1 1 1 1
Other dangerous weapon 8 5 3 1 1 4 3

Unbecoming Conduct

Obstruction 3 1 0 1 0 0 1
Trespass 16 19 26 11 20 12 20
Disorderly Conduct 39 34 32 35 23 25 29
Resisting Arrest 1 1 0 0 1 0 0
Escape 0 0 0 0 0 0 0
False Reporting of a Crime 3 1 3 7 0 1 3
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Loitering

Other
Miscellaneous
Miscellaneous
Other Laws
V&T - DWI
Leaving Scene of Accident
Other V&T
Mental Hygiene
Public Health
Environmental
ABC

Other

Total

1996

0
25

20
28

25

919

1997

928
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2
13

13
13

17

1998

0
13

12
19
10

20

821

1999
2
15

41
22

26

742

2000
0
3

34
22

606

2001
1
13

22
19

S O O O O

646

2002
0
13

27
27

717



Breakdown of Criminal Arrests

Persons Arrested

StUdeNtS . . . 79
Faculty/Staff . . ... 1
Other ... 39
Total ArTestS . . . oo 119
Charges*
Alcohol/Drug Offenses
Criminal Possession of a Controlled Substance ............. ... .. ... ... ... ......... 2
Unlawful Possession of Marihuana . . ........... ... .. . . .. 33
Criminal Possession of Marthuana .. ......... ... .. .. . . . . . e 1
ABC VIOlations . ... ... o e 4
Operating a Motor Vehicle w/over .10 of 1% Alcohol ... ... ... .. ... .. .. ... .. .... 24
Driving While Intoxicated . ........... ... 27
Driving While Impaired by Drugs .. ... ... e 2
Driving While Impaired by Alcohol ... ... ... ... .. . . . . . . 1
Unlawfully Dealing Witha Child . ......... .. .. .. . . . . .. 2
Crimes Against Persons
Rape . . 3
S0dOmMY . . . 2
Harassment . ... ... ... 1
MENACING . . . . .ottt e 1

Property Crimes

Burglary ... 1
TS PSS .« v v oot 2
Criminal Trespass . .. ..ot e 7
Criminal Mischief . . ... ... e 8
Making Graffiti ... ... ... 4
Possession of Graffiti Instruments . ........... ... . 2
Petit Larceny . . ... ... 10
Criminal Possession of Stolen Property . ..... ... . .. . 12
Possession of Burglar Tools . . . ... ... . e 2
Possession of a Forged Instrument . . ........... ... . . . . . 7

Offenses to Public Order

Disorderly Conduct . . ... . 6
Obstructing Governmental Administration . .. ............ ittt 1
Possessing Obscene Performance by Child .. ........... ... .. ... ... ... .. .. ... ..... 1

Weapons Offenses

Criminal Possession ofa Weapon . . .. ... ... i 1
Unlawful Possession of a Weapon on School Grounds . .. ............................. 2
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Unlawful Possession of FIreworks . . .. .. ... 2

Other Offenses

Providing False Written Statement . ... ........ ... .. 3
Criminal Impersonation . ... ... ... ... . e 1
Falsely Reporting an Incident . . . ... ... ... .. . . 1
Aggravated Unlicensed Operation of a Motor Vehicle (1* Degree) ...................... 1
Total Charges . ............ .. . e 177

* Total charges is higher than the number of persons arrested as some persons were charged with
more than one offense.
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University Police Services

Administrative Hearings . . . . . ... ... 39
Admit . 1093
Alarm - Blue Light . . . ... o 37
Alarm - Trouble . . .. ... 98
Animal Complaint . . ... ... ... 39
A SISt L e 228
Assist - Other Police AGeNCIes . . .. ...ttt 44
Assist - Welfare Check ... ... . 36
Background Check ... ... .. . . 98
Break-in Alarm . . ... ... 139
Building Check .. ... .. 13011
Building Security . . .. ... 3865
Complaint . . ... e 138
ConfISCaAtION . . ..ottt e 26
Court TEStIMONY . . . oottt e e e e e e e e e e e e e 8
Crowd/Traffic Control . . . ... ... .. e e 75
Damage . . . ... 33
DeliVery . . . o 164
DS PULE . . oot 16
Elevator Problem . . ... ... . 147
Elevator Problem- False . ... ... ... ... . . . . . 71
ESCOrt . oo 10
Escort Alarm . ... ... 52
Escort Alarm - False ... ... ... .. 25
Fingerprint SErviCe . .. ... ...t 152
Fare o 6
Fire Alarm - Equipment Malfunction . ......... .. .. ... .. .. . . . . . . . 85
Fire Alarm- Human Error . . ... ... . . 30
Fire alarm- Pull BoX . ... ... 11
Fireworks . .. 3
Follow-up Investigation . . . ... ... .ttt 32
Found Property . . ... 384
Hidden Fields . . ... .. 41
Hold-up Alarm . .. ... . 4
llegal Garbage Dumping . .. ... ...t 1
Information . ... ... ... .. 213
ULy . 222
Intoxicated Individual . ... ... ... .. . . . 35



Lost Property . ... e 68

MaInteNANCe . . .. ..ottt et e e e 27
Maintenance Problem ... ... ... . ... 112
Medical Assist - I1Iness ... ... ... 50
Mental Hygiene - Not Suicide Related . ......... ... .. . . 2
MiScellan@ous . . . ... ..o 32
MiSSINg Person . ... ... e 8
Money ESCOrt . . ..o 268
Motor Vehicle Accident . . . ... . e 94
IMOtOTISt ASSIST . . v vttt et et e e e e e 932
N O ATy .« . vttt e 4
NOHICALION . . . . e e e 42
Order of Protection . ... ... ... i e e 5
OFIENtAtION . . . .ttt et e 1
OVeIdOSe . . vttt 4
Parking - Complaint . . . ... ... 301
Parking - TOW . ... 372
Phone Inquiry . ... ... ... 0
PicK-Up .o 101
PNG Letter ... ... 17
Police Liaison Program . .. ... ... ... ... 23
Power Failure . ... ..... ... 0
Presentation . . . ... .. 102
RecovVery . . oo 1
Removal . ... 6
Rice Creek Check . ... ... e e e 627
SONCIHING . . . .ttt e 6
Special Detail ... ... . e 51
SUDPOENA . .. e 13
Suicide (AttemMPL) . ..ottt e 2
Suspicious Incident . ... ... .. ... . 106
TraiNIng . . . ottt 4
TransSpOrt . .. 29
Unsafe Condition . . . ... e e 41
VE&T Warning . . . ... e e e e e 751
Vehicle Dispatch . .. ... . . 145
Warrant . .. ... 9
Weapon Check In/Check Out . ... . ... e e 6

TOTAL ... 25073



Uniform Traffic Ticket Report

A total of 574 New York State Uniform Traffic Tickets (TSLEDS) were issued by the Oswego
State University Police Department in 2002. This represents an increase of 145 tickets from 2001.
Approximately twenty-nine (29%) percent or 164 of these tickets were for speeding on campus
roadways. Motor vehicle operators charged with speeding averaged 39 miles per hour or 19 miles
per hour over the posted speed limit (20 miles per hour). There was no increase in violator speed
from 2001 and has remained at that low average since 1995. The lack of increase in violator speed
is a direct result of pro-active University Police patrols that continue to seek reductions in the risk
of motor vehicle accidents and work to provide safe passage on campus roads and adjacent
pedestrian walkways. Average violator speed is affected by numerous factors including, but not
limited to: the use of campus roadways during summer months as alternative routes to other
venues near campus, lack of familiarity with campus roads and speed limits by those not affiliated
with the campus community on a regular basis, and by operators so familiar with the campus and
its surroundings that lack of attention to speed can result. The effort by University Police patrols
to diligently enforce all traffic laws of New Y ork state on our campus roadways and adjacent
highways has helped to maintain a low average violator speed.

Twenty-seven persons were arrested for Driving While Intoxicated (DWI) in 2002, an increase of
six from 2001. The average blood alcohol content (BAC) of violators was .17%. This was
slightly higher than the average BAC in 2000 and 2001. The legal limit for Driving While Impaired
(DWAI) is currently .05% to .09%. The legal limit for Driving While Intoxicated (DWI) is
currently .10% and above. These legal parameters will change on July 1, 2003 when the legal limit
for DWI will be decreased to .08%. Although this may not result in more arrests for suspicion of
DWI, it will increase the number of operators charged with DWI (a crime) vs. DWAI (a violation)
not only on campus, but state wide. Apprehension of DWI offenders is the direct result of
University Police commitment to keeping campus roads safe. Strict enforcement of New York
State’s Vehicle and Traffic Laws by University Police Officers has resulted in DWI apprehension in
both day and night patrols. Most DWI arrests are made between the hours of 3:00 p.m. and 6:00
a.m. when campus pedestrian and vehicular traffic are most susceptible to lighting, weather
conditions and other factors. Over 81% of all Uniformed Traffic Tickets were issued during this
time period. University Police is committed to keeping our roadways safe from DWI offenders
and educating the community about the perils of drinking and driving.

Over $29,600 in fines were collected as a result of the conviction of violators of New York State’s
Vehicle and Traffic Laws on campus roads. Approximately $9,000 of those fines were the result
of arrest and subsequent conviction of DWI offenders. Those fines are returned to Oswego
County’s STOP DWI program, which are in turn used for detection and apprehension programs in
an effort to eliminate DWI. Education and public awareness programs are also an integral part of
STOP DWI. University Police participation in STOP DWTI is crucial to our efforts to make
campus roads safe.

1999 2000 2001 2002
TSLEDS issued 539 472 429 574
Convictions 326 408 377 451
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Vehicle Registration Information

The Parking Program at SUNY Oswego changed considerably in 2001-2002 as a result of
recommendations from the Parking Committee and affirmed by the President’s Council.
Modifications to the program centered around the need to reduce traffic during peak hours to
promote order and ease of movement, to increase pedestrian safety and to reduce vehicular
accidents.

Changes consisted of re-designating center core campus parking and re-allocating commuting
student lots to the campus perimeter to reduce traffic congestion and to prepare for construction
projects scheduled for the 2003-2004 timetable at various locations across campus.

The campus shuttle schedule was modified and improved to accommodate the increased ridership
from the shuttle lots. Short term parking and visitor areas in the center core were established for all
community members and visitors to campus.

Changes to our program will continue in 2002-2003 as we further transition to a campus that uses
public transportation to shuttle commuting students to our center core during peak hours and for
special events. These changes have resulted in a more streamlined and efficient parking program
for all of our community members benefit and have considerably reduced traffic and congestion
during peak times.

98-99 99-00 00-01 01-02
Vehicle Registrations
Employee Vehicles 2332 2298 2338 2363
Resident Students 1466 1522 1599 1679
Commuter Students 3224 3158 3199 3243
Service Permits 45 53 43 41
Temporary Permits 11262 9276 8262 8571
Campus Parking Tickets
Issued
Total number of tickets 14551 15790 14974 16622
Appeals
Total of tickets appealed 1577 1558 1580 2537
Found Guilty 620 511 517 872
Not Guilty 215 336 374 691
Guilty/Fine Waived 521 544 531 748
Did not appear 212 163 158 218
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Training Schools Attended

Date Officer/Member Hours

Active Shooter Response Course

3/19/2002 Fitzpatrick, Daniel R 12

3/19/2002 Jackson, John F 12

3/19/2002 VanAntwerp, David A 12
Armorer's Course - Glock

6/24/2002 Taylor, Michael J 8
Breath Analysis Operator Course Upgrade

10/9/2002 Scott, David M 8

10/9/2002 Taylor, Michael J 8

10/9/2002 Velzy, Kevin P 8
DNA and Latent Fingerprint Course

5/8/2002 Rossi, John C 16

5/8/2002 Taylor, Michael J 16

Dispatcher Training Course
6/12/2002 Wheeler, Joseph E 24

Domestic Violence Responses
9/30/2002 Adam, Cynthia R 8

Emergency Response Team Basic
3/29/2002 May, Daniel L 40

Emergency Response Team Training
2002 Angotti, Scott D
Barbeau, Matthew C
Colone, Joseph K
Reed, Andrew D 256

Field Training Officer School
12/7/2002 Bosco, Geri L 40

Firearms Instructor Course - Glock

6/26/2002 Velzy, Kevin P 24
Fraudulent Documents Identification

10/29/2002  Barbeau, Matthew C 12

10/29/2002  Colone, Joseph K 12

10/29/2002  Payne, Michael C 12

220-



11/8/2002

Interrogation Seminar

2/28/2002
2/28/2002

5/17/2002

Radiation Safety Training

6/28/2002
6/28/2002
6/28/2002
6/28/2002
6/28/2002
6/28/2002
6/28/2002
6/28/2002
6/28/2002
6/28/2002
6/28/2002
6/28/2002
6/28/2002
6/28/2002

Respirator Training

2/27/2002
2/27/2002
2/27/2002
2/27/2002
2/27/2002
2/27/2002
2/27/2002
2/27/2002
2/27/2002
2/27/2002
2/27/2002
2/27/2002
2/27/2002
2/27/2002

Incident Command System - Basic (200)

Adam, Cynthia R

Bosco, Geri L
Scott, David M

Operational Planning for SWAT

May, Daniel L

Colone, Joseph K
Enwright, Jamie M
Fitzpatrick, Daniel R
Jackson, John F
May, Daniel L
Mulvey, Allen R
Payne, Michael C
Reed, Andrew D
Rossi, John C

Ryan, Thomas M
Taylor, Michael J
VanAntwerp, David A
Velzy, Kevin P
Wheeler, Joseph E

Barbeau, Matthew C
Byrne, Kelly

Colone, Joseph K
Fitzpatrick, Daniel R
Jackson, John F
May, Daniel L
Mulvey, Allen R
Reed, Andrew D
Rossi, John C

Scott, David M
Sherwood, Richard R
Taylor, Michael J
Velzy, Kevin P
Woodruff, Thomas E

Semi-annual Weapons Retraining

5/24/02 and 10/12/02 All Officers

3/29/2002

Special Weapons and Tactics School

May, Daniel L

21-
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Standardized Field Sobriety Testing

Tactical Leadership Course

Verbal Judo

Total

4/24/2002
4/24/2002
4/24/2002

5/15/2002

3/26/2002
3/26/2002
3/26/2002
3/26/2002
3/26/2002
3/26/2002
3/26/2002
3/26/2002
3/26/2002
3/26/2002
3/26/2002
3/26/2002
3/26/2002
3/26/2002
3/26/2002
3/26/2002
3/26/2002
3/26/2002
3/26/2002
3/26/2002
3/26/2002

Angotti, Scott D
Reed, Andrew D
VanAntwerp, David A

May, Daniel L

Adam, Cynthia R
Barbeau, Matthew C
Bosco, Geri L
Byrne, Kelly

Coates, Kirk
Coleman, Vicky L
Colone, Joseph K
Enwright, Jamie M
Fitzpatrick, Daniel R
Jackson, John F
Jerrett, Larry D
May, Daniel L

Reed, Andrew D
Rossi, John C

Scott, David M
Sherwood, Richard R
Taylor, Michael J
VanAntwerp, David A
Velzy, Kevin P
Wheeler, Joseph E
Woodruff, Thomas E

22-

24
24
24

24

16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
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Date

Training Schools Taught

Instructor

Diversity, Sexual Harassment, Bias

1/21/2002

Domestic Violence
3/18/2002
9/30/2002
6/19/2002

Adam, Cynthia R

Adam, Cynthia R
Adam, Cynthia R
Adam, Cynthia R

Emergency Response Team Training

2002

May, Daniel L

Field Training Officer School

3/26/2002

Firearms Training - Basic

5/3/2002

Payne, Michael C

Velzy, Kevin P

Instructor Development Course

8/2/2002
8/2/2002
8/2/2002

Payne, Michael C
Jerrett, Larry D
Taylor, Michael J

Police Bicycle Patrol Tactics

6/7/2002

6/21/2002
6/21/2002
6/19/2002
6/21/2002
6/21/2002

Radar Operator Course
7/16/2002
12/16/2002

Woodruff, Thomas E
Angotti, Scott D
Woodruff, Thomas E
Payne, Michael C
Taylor, Michael J
Velzy, Kevin P

Taylor, Michael J
Taylor, Michael J

Semi-Annual Weapons Retraining
5/24/2002 and 10/12/2002

Total

Velzy, Kevin P
Taylor, Michael J
May, Daniel L
Payne, Michael C

3.

Hours

4.00

14.00
14.00
8.00

64.00

16.00

80.00

40.00
80.00
8.00

40.00
40.00
40.00
1.00
8.00
8.00

8.00
8.00

64.00

545



